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PRACTICE PROFILE

Education:
Princeton University, Princeton, New Jersey



B.A., with Honors, May 1992



Duke University School of Law, Durham, North Carolina



J.D., May 1995

Employment:
Jones, Day, Reavis & Pogue, Atlanta, Georgia



Associate, Employee Benefits and ERISA Litigation Group

September 1995 – September 1996



Alston & Bird, L.L.P., Atlanta, Georgia


Associate, Employee Benefits and ERISA Litigation Group

October 1996 – May 1998

Benefits Law Group, P.K. Keesler, P.C., Atlanta, Georgia

Senior Counsel, June 1998 – Present

ACE Ideas, Atlanta, Georgia

Principal, October 2003 -- Present

Legal Experience:
ERISA Litigation: 
SYMBOL 183 \f "Symbol" \s 10 \h
Served as lead defense counsel for large corporations in litigation over health and pension plan benefits

SYMBOL 183 \f "Symbol" \s 10 \h
Presented oral argument before the Eleventh Circuit Court of Appeals and received per curiam affirmation of summary judgment in favor of large corporate client

SYMBOL 183 \f "Symbol" \s 10 \h
Drafted summary judgment brief in litigation over health and disability benefits and received summary judgment in favor of client

SYMBOL 183 \f "Symbol" \s 10 \h
Negotiated favorable settlements of lawsuits involving QDRO and health benefit claims

SYMBOL 183 \f "Symbol" \s 10 \h
Counsel clients regarding litigation prevention and strategic handling of the claims appeal process

SYMBOL 183 \f "Symbol" \s 10 \h
Review and revise plan documents to minimize exposure to ERISA litigation



Health and Welfare Plan Compliance and Training:

SYMBOL 183 \f "Symbol" \s 10 \h
Draft and revise plan documents and summary plan descriptions for self-insured health plans, fully insured health plans, disability plans, Code Section 125 plans (premium only, spending account and full flex credit)

SYMBOL 183 \f "Symbol" \s 10 \h
Lead counsel to several insurance brokerages (provide regular training sessions on benefits law to brokers, provide periodic training sessions to clients at client seminars, perform summary compliance audits for their clients, provide informational interviews to their clients about legal issues)

SYMBOL 183 \f "Symbol" \s 10 \h
Lead counsel to health plan claim appeal committee

SYMBOL 183 \f "Symbol" \s 10 \h
Designed compliance strategies and received closing letters from the Department of Labor in official Department of Labor audits of clients’ health and welfare plans

· of insurance brokers

· Lead counsel for HIPAA Privacy compliance for several clients (analyze obligations, perform gap analysis, amend plan documents, draft policies and procedures, provide introductory training and advanced training to relevant staff, draft and negotiate business associate agreements, provide ongoing advice to privacy officers)

Retirement Plan Compliance: 

SYMBOL 183 \f "Symbol" \s 10 \h
Draft and revise plan documents, trusts and summary plan descriptions for tax –qualified and non-qualified plans 

SYMBOL 183 \f "Symbol" \s 10 \h
Represented and obtained closing letter for large corporate client in Department of Labor audit 

SYMBOL 183 \f "Symbol" \s 10 \h
Designed self-correction strategies for mid-size corporate clients and prepared all necessary documents

SYMBOL 183 \f "Symbol" \s 10 \h
Drafted Qualified Domestic Relations Order procedures for clients of various sizes and provide legal review of Qualified Domestic Relations Orders for large corporate client

SYMBOL 183 \f "Symbol" \s 10 \h
Analyzed fiduciary duties of governmental retirement plan administrators 

SYMBOL 183 \f "Symbol" \s 10 \h
Analyzed legal obligations arising from the launch of electronic plan administration

Consulting Experience (through ACE Ideas):

· Issue Briefs: 

· HIPAA’s Impact on Employer-Sponsored Wellness Programs: Privacy Rules; 

· Financial Incentives for Healthy Lifestyles: Impact of HIPAA Nondiscrimination Rules; 

· Building Healthy Lifestyle Incentives Into Plan Design; and

· Physical Activity Promotion at Work: an In-Depth Look at Financial Considerations, Program Development and Incentive Structures. 

· Presented web casts discussing issue briefs to a large audience.

· Appointed Senior Consultant for the National Business Group on Health.  

· Appointed Senior Consultant for the Institute on the Costs and Health Effects of Obesity.  

· Chair of Physical Activity Promotion in the Workplace Working Group.

· Designed and operated office building-based wellness program.

Public Speaking and Training: 

SYMBOL 183 \f "Symbol" \s 10 \h
Self Insurance Association of America (HIPAA) 1997

SYMBOL 183 \f "Symbol" \s 10 \h
Corbel University (HIPAA) 1997

SYMBOL 183 \f "Symbol" \s 10 \h
American Cancer Society Human Resources Professional Conference (HIPAA) 1998

SYMBOL 183 \f "Symbol" \s 10 \h
WEB Network of Benefits Professionals (Employee Benefits Litigation) 1998

SYMBOL 183 \f "Symbol" \s 10 \h
Alston & Bird Client Luncheon (Computerized Benefits Communications) 1999

SYMBOL 183 \f "Symbol" \s 10 \h
Coalition America Client Conference (HIPAA Privacy) 2000

SYMBOL 183 \f "Symbol" \s 10 \h
Georgia Local Government Personnel Association (Fiduciary Obligations of Governmental Plan Sponsors, COBRA, HIPAA) 2000, 2002

SYMBOL 183 \f "Symbol" \s 10 \h
Southern Employee Benefits Conference (Legislative Update for Health Plans, Pitfalls of QDRO Administration) 2001
SYMBOL 183 \f "Symbol" \s 10 \h
Elarbee, Thompson, Sapp & Wilson Client Conference (Legislative Update for Health Plans, Pitfalls of QDRO Administration) 2001

SYMBOL 183 \f "Symbol" \s 10 \h
Elarbee, Thompson, Sapp & Wilson Client Conference (HIPAA Privacy Rules) (approved for 2 hours of Continuing Legal Education) 2003

· National Business Institute (HIPAA Security Rules) 2004

· Association County Commissioners of Georgia (HIPAA Privacy Rules) 2004

SYMBOL 183 \f "Symbol" \s 10 \h
Lorman (HIPAA:  The Financial Implications) (approved for 7 hours of Continuing Legal Education) 2003

· Introduction to HIPAA Privacy Training on-site at many clients

· Advanced HIPAA Privacy Training April 3 and April 10, 2003 (approved for 6 hours of Continuing Legal Education credit) 

Publications:


SYMBOL 183 \f "Symbol" \s 10 \h
“The HIPAA Regulations:  Requirements and Options under the Portability and 

Disclosure Rules,” Benefits Law Journal, Summer 1997

SYMBOL 183 \f "Symbol" \s 10 \h
“Disputes Under ERISA Plans: Using the Claim Appeal Procedure as the First Line 

of Defense.” Journal of Pension Planning and Compliance, Spring 1998

SYMBOL 183 \f "Symbol" \s 10 \h
“Implementing A Computerized Employee Benefits Communications System:  Why New Legal Developments Encourage Plan Sponsors to Take the Leap.” Employee Benefits and Executive Compensation Counselor, January 1998 
SYMBOL 183 \f "Symbol" \s 10 \h
“ERISA gives go-ahead to e-mail information on retirement plans,” Law Office Administrator, February 1999

SYMBOL 183 \f "Symbol" \s 10 \h
“Computerized Benefits Communication: How it Can Reduce the Cost of ERISA Compliance and Exposure to Litigation,” PowerPoint Presentation, 1999 

SYMBOL 183 \f "Symbol" \s 10 \h
“An Ounce of Prevention . . . Preventing ERISA Litigation,” PowerPoint 

Presentation, 1999

SYMBOL 183 \f "Symbol" \s 10 \h
“The Newest Flexible Benefit - Transportation Plans,” PowerPoint Presentation, 2000 
SYMBOL 183 \f "Symbol" \s 10 \h
“Protecting Medical Information in the 21st Century: Proposed Privacy Regulations under HIPAA,” PowerPoint Presentation, 2000 
SYMBOL 183 \f "Symbol" \s 10 \h
Governmental Plans Answer Book, co-author, 2001

· Electronic Benefits Communications, PowerPoint Presentation 2002

· COBRA Administration Training Seminar, PowerPoint Presentation, 2002

· Nondiscrimination Rules for Cafeteria Plans, Self-Insured Health Plans, Dependent Care Assistance Plans, PowerPoint Presentation, 2002

· Fiduciary Obligations When Selecting Service Providers, PowerPoint Presentation, 2002

· New Claims Procedure Requirements, PowerPoint Presentation, 2002

· Paying for Plan Expenses – Fiduciary Issues, PowerPoint Presentation, 2002

· HIPAA Administrative Simplification – Should Be Simple, Right? (Transaction Standards, Privacy, Security), PowerPoint Presentation, 2003

·  “HIPAA For Employers:  Privacy, Transaction And Security Standards For Sponsors Of Self-Insured And Fully-Insured Health Plans,” co-author, 2003

· “HIPAA EZ:  Guidance for Employer Sponsors of Fully-Insured Health Plans,” co‑author, 2003

· Advanced HIPAA Privacy Training and Training Assessment Tool (Print and narrated PowerPoint Presentation on CD-Rom), author, 2003

· HIPAA’s Impact on Wellness Programs: Privacy Rules (Issue Brief and PowerPoint, 2004)

· Financial Incentives for Healthy Lifestyles: Impact of HIPAA Nondiscrimination Rules (Issue Brief and PowerPoint, 2004)

· HIPAA Security Compliance Manuals, 2005

· HIPAA Security Training PowerPoint, 2005

· Building Healthy Lifestyle Incentives Into Plan Design

· Physical Activity Promotion at Work: an In-Depth Look at Financial Considerations, Program Development and Incentive Structures.

